
VIRGINIA HOSTS INTERNATIONAL 
DCDT CONFERENCE

Lisa Holland, VADCDT President
This past November Virginia hosted the 17th International DCDT 
conference, Leaders for Life:  No Limits, No Boundaries, in historic 
Williamsburg.   More than 650 participants from the United States and 
foreign countries attended the three day event. Cindy Nixon, conference 
planner, reported this year’s conference attracted approximately 150 
more registrants than the past several years. 
 
The student color guard from Surry County High School and 
John Eisenberg, Assistant Superintendent, Division of Special Education 
and Student Services for the Virginia Department of Education, opened 
the conference.  Attendees enjoyed the keynote presentation by Greg 
Smith, author, radio host and focus of the 2005 award winning PBS 
documentary, “On A Roll: Family, Disability and the American Dream.”

This year’s conference offered more than 55 quality breakout sessions 
from a wide array of professionals, practitioners, parents and students.  
Sessions focused on transition assessments, diversity, postsecondary 
education, employment, family partnerships, professional development, 
IDEA, student engagement, self-determination, community partnerships, 
transition education in elementary and middle school and research.

Tori Saylor, a young adult from Virginia, provided one of the conference 
highlights.  For the luncheon keynote presentation, Tori shared her 
journey from being diagnosed with Asperger syndrome to being 
self-determined.  Other conference highlights included an address by 
Janet L. LaBreck, Commissioner of the Rehabilitation Services 
Administration (RSA), Department of Education, and numerous breakout 
sessions led by youth from Virginia’s I’m Determined project.

The gifts and talents of many VADCDT members contributed to the 
overwhelming success of this year’s conference.  The following 
members served on the Virginia planning committee for the international 
conference:  Sally Chappel, Marianne Moore, Joan Lovegren-O’Brien, 
Patricia Aldridge, Ben Bowman, Mac McArthur-Fox, John McNaught and 

Lisa Holland. Special thanks to the members who served on strand 
committees: Dale Pennell, Patricia Aldridge, Liz Getzel, Paul Wehman, 
Dana Yarbrough, Sharon DeFur, Kari LaBell, Kristi Lockhart, Judy 
Averill, John McNaught and Lisa Holland.  Numerous other members 
assisted with registration and conference logistics.

To Whom It May Concern:
I would like to thank your organization for allowing me to attend your 
amazing conference in Williamsburg, Virginia.   Having the opportunity 
to attend an international conference was an opportunity I would not 
have had if it were not for you.  It was a pleasure meeting professionals 
specializing in transition from around the world.   I look forward to using 
all of the techniques and skills that I learned in the classroom in the near 
future.    

Padaic Hampton
Virginia State Unversity

To Whom It May Concern:
I am sending this letter to thank the Virginia DCDT Board for allowing 
me to attend this wonderful educational event by covering my confer-
ence registration.  The DCDT Conference has proven to be very 
beneficial while in my student teaching placement in the Chesterfield 
County Public School system.  I was very impressed and pleased with 
the wealth of information provided in the sessions I attended.  Again 
thank you so very much.

                   Corrie Mallory-Coble
Virginia State Unversity
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VIRGINIA COLLEGE and 
CAREER COALITION

Participants will meet with manufacturers and 
discover how students can prepare for jobs in this 
field. You will learn about (a) skills needed for 
the manufacturing industry and how students 
can obtain these skills, (b) apprenticeships, and 
(c) earning potential and benefits!Tour the 

apprenticeship labs at TNCC, speak with 
company recruiters, and check in with vendors.  
An optional free preconference focusing on the 
Virginia Placement Test used by community 
colleges is also being offered.

All conference attendees will be eligible for a 
scholarship to help offset the cost of attending.  
Scholarships will be awarded in $50.00, 
$75.00 or $300.00 increments based on your 
distance from Hampton.  Only those traveling 
more than 250 miles roundtrip will be eligible 
for the $300.00 scholarship.
 
So, plan on that long weekend that you deserve. 
Come early and join us for professional 
development and fun!

Thomas Nelson Community College
99 Thomas Nelson Dr., 
Hampton VA 23666

July 31, 2014
Registration  7:30 to 9:15 am

Pre-Conference  8:00 to 9:15 am
Manufacturing presentations 

begin at 9:30

Combine your professional development with 
family fun!  Join VADCDT, VACTE-SND, and 
VECAP for a day long professional development 
opportunity at Thomas Nelson Community 
College in the City of Hampton. Afterwards, 
spend time with your family visiting any of the 
area’s fantastic beaches, amusement parks, 
museums and/or historic sites. Scholarships 
are available!
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Dr. Patricia Aldridge (right) and students from Virginia State Unversity with 
conference Keynote Presenter, Greg Smith (front)
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- Registration Form -
(See last page of newsletter)

REGISTRATION BEGINS ON 
MAY 1ST AND ENDS ON 

JULY 10TH
COST: $25.00

Sponsors:

Virginia Division of Career 
Development and Transition 

 
Virginia Career and Technology 

Education, Special Needs Division
 

Vocational Evaluation and 
Career Assessment 

Professional Association 

Virginia Department of Education 
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Ageing and Rehabilitation 

Woodrow Wilson 
Rehabilitation Center
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NEW CENTER ON TRANSITION 
INNOVATIONS        Renee Bullano, VADCDT Treasurer

The Center on Transition Innovations (CTI) was created from the vision 
of the Virginia Department of Education to house a centralized statewide 
resource for educators and other stakeholders in the transition of youth 
with disabilities. CTI provides evidence-based resources and information 
along with emerging practices in the field. CTI seeks to assist all youth 
with disabilities to obtain integrated, competitive employment to the 
fullest extent possible through information, resources, demonstration 
and research on the different pathways to employment. 

The Center conducts research and demonstration in Virginia that will be 
used to develop online resources . Current investigations include  
α) Three different employment models across the Commonwealth to 
assist youth with disabilities to gain integrated employment/work experi-
ence prior to exiting high school b) Higher education access model for all 
students with disabilities, including students with intellectual disabilities.
CTI is committed to serving Virginia’s middle and secondary special 
educators as they support youth with disabilities to create self-
determined paths to adulthood,  as well as families, service providers 
and other stakeholders as partners in the transition process. CTI serves 
as a portal for information and resources on the transition of youth with 
disabilities. Please visit the Web site for many future offerings and to 
learn more about this innovative center! www.centerontransition.org
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WDS also provides personal development classes that may take from 
one evening to six weeks to complete. The classes are campus specific 
and appeal to a wide range of interests, including: Bonsai, Basic 
Quilting, Cartooning, Exploring Sci-Fi Screenplays, Basic Photography, 
Basic Sailing, and Writing for Fun. To know what classes are available 
one needs to check the WDS Web sites. 

For-profit technical colleges also provide options for continuing educa-
tion. If the amount of tuition one pays is a deciding factor, community 
college may offer the same program for a lesser price. There are some 
programs that may only be offered through for-profit colleges, such as 
Cosmetology and Barbering, Motorcycle Repair, or specific IT and 
Business classes. One should research careers of interest to find the 
best education required for that career. 

Apprenticeships come in a wide variety of options. The Department of 
Labor (DOL) Apprenticeship program produces highly skilled workers, 
combines on-the-job training, and theoretical and practical classroom 
instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
http://www.njatc.org/home.aspx 

Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
To find classes in your community, you can check with your school 
system or the county extension offices.

Other apprenticeships include the Lineman Scholarship 
Apprenticeship (15 week lineman training course) 
www.lineworker.com; and the Washington D.C. Joint Steamfitting 
Apprenticeship 
http://www.steamfitters-602.org/apprenticeship.aspx. 

Year Up serves low income high school graduates and GED recipients 
(18 to 24 years) from the Metro Washington D.C. area. They provide a 
one year training program providing hands-on skill development, college 
credits, and corporate apprenticeships. The first six months of the 
program focuses on skill mastery in Desktop Support/IT Help Desk and 
Investment Operations. Emphasis is also placed on developing 
professional skills,  including effective communication, leadership, and 
teamwork. During the second six months students are placed in 
apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

Below is the process followed 
by the Association for 

Manufacturing Experience to 
"Adopt a School" to promote 

manufacturing careers.

Adopt A School Initiative 

Identify a school or community college to adopt

Recruit business and 
community leaders

Business Agree to Provide: 
- Tours 

- Promote Manufacturing Day 
- Inputs to curriculums

- Mentor Students

Meet School leaders to: 
- Cover “Adopt A School” Plan 

- Extend a formal offer
- Get concurrence 
- Finalize adoption

AME Provides School: 
- Corporate Membership

- Target Magazines
- Scholarships

Meeting with: 
- C&TE Supervisors
- Career Counselors

- Visit Classes
- Make Case for Mfg.

Become part of the school’s journey to: 
Graduate Career-ready Citizens

Manufacturing AS A Career Path

For more information contact :
Glenn Marshall at 
marsh8279@aol.com{

(Adapted from “A Manufacturing Renaissance—Ladders for Rewarding 
Careers,”Association for Manufacturing Excellence)

Within the U.S. economy, there is growing evidence of a skills gap in 
which young adults are unprepared to move into a number of good jobs.   
The country lacks the manufacturing infrastructure that in the past has 
produced a middle-class with sufficient incomes and rewarding careers. 
These jobs allowed them to buy homes, raise families, and send their 
children to college, while saving to provide for their own retirement.  

The Association for Manufacturing Excellence (AME) is partnering with 
other organizations to close this skills gaps.  They are promoting 
careers in manufacturing and changing the image of manufacturing.    
Advanced manufacturing today occurs in clean and safe environments 
that provide creative opportunities demanding a high level of skill.  
Making “Manuufacturing: A Desirable Career Path” is one of AME’s 
initiatives that includes “Adopting A School” (see sidebar).

In addition, the manufacturing industry is offering scholarships to 
students and supports to schools preparing students for manufacturing 
careers. 

Student Scholarships 

The Dr. Sherrie Ford Manufacturing as a Career Path 2014-2015 
Scholarship awards scholarships to individuals planning careers in 
manufacturing.  Eligible applicants are those who are graduating from 
high school or individuals with prior work experience who seek a college 
education. Fifteen $1,500 scholarships are awarded per academic year.  
Application deadlines are June 13, 2014 and November 7, 2014. 
www.ame.org/manufacturing-scholarship-program. 

PRIME Program for Schools

 The Society of Manufacturing Engineers (SME) provides support and 
resources for schools through its PRIME program. SME provides 
multiple forms of assistance to schools that become PRIME schools. 

For more information on becoming a PRIME school call toll-free  
(313)425-3300  or visit www.smeef.org/programs/detail/prime

CONSIDERING CAREERS IN 
MANUFACTURING                                                          
                                                    Diane Loomis, VADCDT Newsletter Lead

Contact Glenn Marshall at marsh8279@aol.com  to learn more about 
how you and your students can benefit from outreach by the manufac-
turing community.  You may also visit the AME Web site 
www.ame.org or e mail info@ame.org.

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  

Hands On Educational Services is a two week training program 
structured to meet the needs of students with learning, emotional, and 
physical disabilities, visual and hearing impairments, and low reading 
levels. It is provided through partnerships with Hyatt Hotels Corporation 
and is located in Crystal City, Washington DC, and Bethesda, MD. 
Students can train in culinary, housekeeping, laundry, PBX operator, 
cafeteria assistant, banquet set-up, and more. A salary is offered while 
training, as well as stipends for uniforms, meals, and lodging. A high 
school diploma or GED is not required. 
http://www.handsoneducation.net/index_flash.html 

Mason LIFE Program, offered through George Mason University, is 
intended for young adults with intellectual, significant learning 
disabilities, or developmental disabilities, such as autism. The primary 
goals of the program are to increase literacy skills, expand career 
development and employment options, and increase independent living 
skills. http://masonlife.gmu.edu/ A site to find other college options for 
students with intellectual disabilities is http://www.thinkcollege.net/ 

The Woodrow Wilson Center for Employment assists individuals with 
disabilities in preparing for employment, higher education, and/or other 
career development goals. Students are provided career and technical 
education training and instructional supports to prepare them for 
entry-level employment. Instruction is competency-based. 
http://www.virginia.gov

This selection of programs is a partial listing of the options available for 
adult students of all ages. Whether a student is looking for an 
interesting career, wanting to continue education for a present job, or 
looking for an activity to pursue for enjoyment, there are many options 
available. 
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instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
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Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
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www.lineworker.com; and the Washington D.C. Joint Steamfitting 
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(18 to 24 years) from the Metro Washington D.C. area. They provide a 
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apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

(Adapted from “A Manufacturing Renaissance—Ladders for Rewarding 
Careers,”Association for Manufacturing Excellence)

Within the U.S. economy, there is growing evidence of a skills gap in 
which young adults are unprepared to move into a number of good jobs.   
The country lacks the manufacturing infrastructure that in the past has 
produced a middle-class with sufficient incomes and rewarding careers. 
These jobs allowed them to buy homes, raise families, and send their 
children to college, while saving to provide for their own retirement.  

The Association for Manufacturing Excellence (AME) is partnering with 
other organizations to close this skills gaps.  They are promoting 
careers in manufacturing and changing the image of manufacturing.    
Advanced manufacturing today occurs in clean and safe environments 
that provide creative opportunities demanding a high level of skill.  
Making “Manuufacturing: A Desirable Career Path” is one of AME’s 
initiatives that includes “Adopting A School” (see sidebar).

In addition, the manufacturing industry is offering scholarships to 
students and supports to schools preparing students for manufacturing 
careers. 

Student Scholarships 

The Dr. Sherrie Ford Manufacturing as a Career Path 2014-2015 
Scholarship awards scholarships to individuals planning careers in 
manufacturing.  Eligible applicants are those who are graduating from 
high school or individuals with prior work experience who seek a college 
education. Fifteen $1,500 scholarships are awarded per academic year.  
Application deadlines are June 13, 2014 and November 7, 2014. 
www.ame.org/manufacturing-scholarship-program. 

PRIME Program for Schools

 The Society of Manufacturing Engineers (SME) provides support and 
resources for schools through its PRIME program. SME provides 
multiple forms of assistance to schools that become PRIME schools. 

For more information on becoming a PRIME school call toll-free  
(313)425-3300  or visit www.smeef.org/programs/detail/prime

Contact Glenn Marshall at marsh8279@aol.com  to learn more about 
how you and your students can benefit from outreach by the manufac-
turing community.  You may also visit the AME Web site 
www.ame.org or e mail info@ame.org.

POSTSECONDARY EDUCATION 
ISN’T ALWAYS COLLEGE                                                         
        Cynthia Siira, Transition Specialist, Prince William County Public Schools

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  

Hands On Educational Services is a two week training program 
structured to meet the needs of students with learning, emotional, and 
physical disabilities, visual and hearing impairments, and low reading 
levels. It is provided through partnerships with Hyatt Hotels Corporation 
and is located in Crystal City, Washington DC, and Bethesda, MD. 
Students can train in culinary, housekeeping, laundry, PBX operator, 
cafeteria assistant, banquet set-up, and more. A salary is offered while 
training, as well as stipends for uniforms, meals, and lodging. A high 
school diploma or GED is not required. 
http://www.handsoneducation.net/index_flash.html 

Mason LIFE Program, offered through George Mason University, is 
intended for young adults with intellectual, significant learning 
disabilities, or developmental disabilities, such as autism. The primary 
goals of the program are to increase literacy skills, expand career 
development and employment options, and increase independent living 
skills. http://masonlife.gmu.edu/ A site to find other college options for 
students with intellectual disabilities is http://www.thinkcollege.net/ 

The Woodrow Wilson Center for Employment assists individuals with 
disabilities in preparing for employment, higher education, and/or other 
career development goals. Students are provided career and technical 
education training and instructional supports to prepare them for 
entry-level employment. Instruction is competency-based. 
http://www.virginia.gov

This selection of programs is a partial listing of the options available for 
adult students of all ages. Whether a student is looking for an 
interesting career, wanting to continue education for a present job, or 
looking for an activity to pursue for enjoyment, there are many options 
available. 



WDS also provides personal development classes that may take from 
one evening to six weeks to complete. The classes are campus specific 
and appeal to a wide range of interests, including: Bonsai, Basic 
Quilting, Cartooning, Exploring Sci-Fi Screenplays, Basic Photography, 
Basic Sailing, and Writing for Fun. To know what classes are available 
one needs to check the WDS Web sites. 

For-profit technical colleges also provide options for continuing educa-
tion. If the amount of tuition one pays is a deciding factor, community 
college may offer the same program for a lesser price. There are some 
programs that may only be offered through for-profit colleges, such as 
Cosmetology and Barbering, Motorcycle Repair, or specific IT and 
Business classes. One should research careers of interest to find the 
best education required for that career. 

Apprenticeships come in a wide variety of options. The Department of 
Labor (DOL) Apprenticeship program produces highly skilled workers, 
combines on-the-job training, and theoretical and practical classroom 
instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
http://www.njatc.org/home.aspx 

Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
To find classes in your community, you can check with your school 
system or the county extension offices.

Other apprenticeships include the Lineman Scholarship 
Apprenticeship (15 week lineman training course) 
www.lineworker.com; and the Washington D.C. Joint Steamfitting 
Apprenticeship 
http://www.steamfitters-602.org/apprenticeship.aspx. 

Year Up serves low income high school graduates and GED recipients 
(18 to 24 years) from the Metro Washington D.C. area. They provide a 
one year training program providing hands-on skill development, college 
credits, and corporate apprenticeships. The first six months of the 
program focuses on skill mastery in Desktop Support/IT Help Desk and 
Investment Operations. Emphasis is also placed on developing 
professional skills,  including effective communication, leadership, and 
teamwork. During the second six months students are placed in 
apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  

Hands On Educational Services is a two week training program 
structured to meet the needs of students with learning, emotional, and 
physical disabilities, visual and hearing impairments, and low reading 
levels. It is provided through partnerships with Hyatt Hotels Corporation 
and is located in Crystal City, Washington DC, and Bethesda, MD. 
Students can train in culinary, housekeeping, laundry, PBX operator, 
cafeteria assistant, banquet set-up, and more. A salary is offered while 
training, as well as stipends for uniforms, meals, and lodging. A high 
school diploma or GED is not required. 
http://www.handsoneducation.net/index_flash.html 

Mason LIFE Program, offered through George Mason University, is 
intended for young adults with intellectual, significant learning 
disabilities, or developmental disabilities, such as autism. The primary 
goals of the program are to increase literacy skills, expand career 
development and employment options, and increase independent living 
skills. http://masonlife.gmu.edu/ A site to find other college options for 
students with intellectual disabilities is http://www.thinkcollege.net/ 

The Woodrow Wilson Center for Employment assists individuals with 
disabilities in preparing for employment, higher education, and/or other 
career development goals. Students are provided career and technical 
education training and instructional supports to prepare them for 
entry-level employment. Instruction is competency-based. 
http://www.virginia.gov

This selection of programs is a partial listing of the options available for 
adult students of all ages. Whether a student is looking for an 
interesting career, wanting to continue education for a present job, or 
looking for an activity to pursue for enjoyment, there are many options 
available. 



WDS also provides personal development classes that may take from 
one evening to six weeks to complete. The classes are campus specific 
and appeal to a wide range of interests, including: Bonsai, Basic 
Quilting, Cartooning, Exploring Sci-Fi Screenplays, Basic Photography, 
Basic Sailing, and Writing for Fun. To know what classes are available 
one needs to check the WDS Web sites. 

For-profit technical colleges also provide options for continuing educa-
tion. If the amount of tuition one pays is a deciding factor, community 
college may offer the same program for a lesser price. There are some 
programs that may only be offered through for-profit colleges, such as 
Cosmetology and Barbering, Motorcycle Repair, or specific IT and 
Business classes. One should research careers of interest to find the 
best education required for that career. 

Apprenticeships come in a wide variety of options. The Department of 
Labor (DOL) Apprenticeship program produces highly skilled workers, 
combines on-the-job training, and theoretical and practical classroom 
instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
http://www.njatc.org/home.aspx 

Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
To find classes in your community, you can check with your school 
system or the county extension offices.

Other apprenticeships include the Lineman Scholarship 
Apprenticeship (15 week lineman training course) 
www.lineworker.com; and the Washington D.C. Joint Steamfitting 
Apprenticeship 
http://www.steamfitters-602.org/apprenticeship.aspx. 

Year Up serves low income high school graduates and GED recipients 
(18 to 24 years) from the Metro Washington D.C. area. They provide a 
one year training program providing hands-on skill development, college 
credits, and corporate apprenticeships. The first six months of the 
program focuses on skill mastery in Desktop Support/IT Help Desk and 
Investment Operations. Emphasis is also placed on developing 
professional skills,  including effective communication, leadership, and 
teamwork. During the second six months students are placed in 
apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  

Hands On Educational Services is a two week training program 
structured to meet the needs of students with learning, emotional, and 
physical disabilities, visual and hearing impairments, and low reading 
levels. It is provided through partnerships with Hyatt Hotels Corporation 
and is located in Crystal City, Washington DC, and Bethesda, MD. 
Students can train in culinary, housekeeping, laundry, PBX operator, 
cafeteria assistant, banquet set-up, and more. A salary is offered while 
training, as well as stipends for uniforms, meals, and lodging. A high 
school diploma or GED is not required. 
http://www.handsoneducation.net/index_flash.html 

Mason LIFE Program, offered through George Mason University, is 
intended for young adults with intellectual, significant learning 
disabilities, or developmental disabilities, such as autism. The primary 
goals of the program are to increase literacy skills, expand career 
development and employment options, and increase independent living 
skills. http://masonlife.gmu.edu/ A site to find other college options for 
students with intellectual disabilities is http://www.thinkcollege.net/ 

The Woodrow Wilson Center for Employment assists individuals with 
disabilities in preparing for employment, higher education, and/or other 
career development goals. Students are provided career and technical 
education training and instructional supports to prepare them for 
entry-level employment. Instruction is competency-based. 
http://www.virginia.gov

This selection of programs is a partial listing of the options available for 
adult students of all ages. Whether a student is looking for an 
interesting career, wanting to continue education for a present job, or 
looking for an activity to pursue for enjoyment, there are many options 
available. 



WDS also provides personal development classes that may take from 
one evening to six weeks to complete. The classes are campus specific 
and appeal to a wide range of interests, including: Bonsai, Basic 
Quilting, Cartooning, Exploring Sci-Fi Screenplays, Basic Photography, 
Basic Sailing, and Writing for Fun. To know what classes are available 
one needs to check the WDS Web sites. 

For-profit technical colleges also provide options for continuing educa-
tion. If the amount of tuition one pays is a deciding factor, community 
college may offer the same program for a lesser price. There are some 
programs that may only be offered through for-profit colleges, such as 
Cosmetology and Barbering, Motorcycle Repair, or specific IT and 
Business classes. One should research careers of interest to find the 
best education required for that career. 

Apprenticeships come in a wide variety of options. The Department of 
Labor (DOL) Apprenticeship program produces highly skilled workers, 
combines on-the-job training, and theoretical and practical classroom 
instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
http://www.njatc.org/home.aspx 

Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
To find classes in your community, you can check with your school 
system or the county extension offices.

Other apprenticeships include the Lineman Scholarship 
Apprenticeship (15 week lineman training course) 
www.lineworker.com; and the Washington D.C. Joint Steamfitting 
Apprenticeship 
http://www.steamfitters-602.org/apprenticeship.aspx. 

Year Up serves low income high school graduates and GED recipients 
(18 to 24 years) from the Metro Washington D.C. area. They provide a 
one year training program providing hands-on skill development, college 
credits, and corporate apprenticeships. The first six months of the 
program focuses on skill mastery in Desktop Support/IT Help Desk and 
Investment Operations. Emphasis is also placed on developing 
professional skills,  including effective communication, leadership, and 
teamwork. During the second six months students are placed in 
apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  

Hands On Educational Services is a two week training program 
structured to meet the needs of students with learning, emotional, and 
physical disabilities, visual and hearing impairments, and low reading 
levels. It is provided through partnerships with Hyatt Hotels Corporation 
and is located in Crystal City, Washington DC, and Bethesda, MD. 
Students can train in culinary, housekeeping, laundry, PBX operator, 
cafeteria assistant, banquet set-up, and more. A salary is offered while 
training, as well as stipends for uniforms, meals, and lodging. A high 
school diploma or GED is not required. 
http://www.handsoneducation.net/index_flash.html 

Mason LIFE Program, offered through George Mason University, is 
intended for young adults with intellectual, significant learning 
disabilities, or developmental disabilities, such as autism. The primary 
goals of the program are to increase literacy skills, expand career 
development and employment options, and increase independent living 
skills. http://masonlife.gmu.edu/ A site to find other college options for 
students with intellectual disabilities is http://www.thinkcollege.net/ 

The Woodrow Wilson Center for Employment assists individuals with 
disabilities in preparing for employment, higher education, and/or other 
career development goals. Students are provided career and technical 
education training and instructional supports to prepare them for 
entry-level employment. Instruction is competency-based. 
http://www.virginia.gov

This selection of programs is a partial listing of the options available for 
adult students of all ages. Whether a student is looking for an 
interesting career, wanting to continue education for a present job, or 
looking for an activity to pursue for enjoyment, there are many options 
available. 



WDS also provides personal development classes that may take from 
one evening to six weeks to complete. The classes are campus specific 
and appeal to a wide range of interests, including: Bonsai, Basic 
Quilting, Cartooning, Exploring Sci-Fi Screenplays, Basic Photography, 
Basic Sailing, and Writing for Fun. To know what classes are available 
one needs to check the WDS Web sites. 

For-profit technical colleges also provide options for continuing educa-
tion. If the amount of tuition one pays is a deciding factor, community 
college may offer the same program for a lesser price. There are some 
programs that may only be offered through for-profit colleges, such as 
Cosmetology and Barbering, Motorcycle Repair, or specific IT and 
Business classes. One should research careers of interest to find the 
best education required for that career. 

Apprenticeships come in a wide variety of options. The Department of 
Labor (DOL) Apprenticeship program produces highly skilled workers, 
combines on-the-job training, and theoretical and practical classroom 
instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
http://www.njatc.org/home.aspx 

Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
To find classes in your community, you can check with your school 
system or the county extension offices.

Other apprenticeships include the Lineman Scholarship 
Apprenticeship (15 week lineman training course) 
www.lineworker.com; and the Washington D.C. Joint Steamfitting 
Apprenticeship 
http://www.steamfitters-602.org/apprenticeship.aspx. 

Year Up serves low income high school graduates and GED recipients 
(18 to 24 years) from the Metro Washington D.C. area. They provide a 
one year training program providing hands-on skill development, college 
credits, and corporate apprenticeships. The first six months of the 
program focuses on skill mastery in Desktop Support/IT Help Desk and 
Investment Operations. Emphasis is also placed on developing 
professional skills,  including effective communication, leadership, and 
teamwork. During the second six months students are placed in 
apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  

Hands On Educational Services is a two week training program 
structured to meet the needs of students with learning, emotional, and 
physical disabilities, visual and hearing impairments, and low reading 
levels. It is provided through partnerships with Hyatt Hotels Corporation 
and is located in Crystal City, Washington DC, and Bethesda, MD. 
Students can train in culinary, housekeeping, laundry, PBX operator, 
cafeteria assistant, banquet set-up, and more. A salary is offered while 
training, as well as stipends for uniforms, meals, and lodging. A high 
school diploma or GED is not required. 
http://www.handsoneducation.net/index_flash.html 

Mason LIFE Program, offered through George Mason University, is 
intended for young adults with intellectual, significant learning 
disabilities, or developmental disabilities, such as autism. The primary 
goals of the program are to increase literacy skills, expand career 
development and employment options, and increase independent living 
skills. http://masonlife.gmu.edu/ A site to find other college options for 
students with intellectual disabilities is http://www.thinkcollege.net/ 

The Woodrow Wilson Center for Employment assists individuals with 
disabilities in preparing for employment, higher education, and/or other 
career development goals. Students are provided career and technical 
education training and instructional supports to prepare them for 
entry-level employment. Instruction is competency-based. 
http://www.virginia.gov

This selection of programs is a partial listing of the options available for 
adult students of all ages. Whether a student is looking for an 
interesting career, wanting to continue education for a present job, or 
looking for an activity to pursue for enjoyment, there are many options 
available. 



WDS also provides personal development classes that may take from 
one evening to six weeks to complete. The classes are campus specific 
and appeal to a wide range of interests, including: Bonsai, Basic 
Quilting, Cartooning, Exploring Sci-Fi Screenplays, Basic Photography, 
Basic Sailing, and Writing for Fun. To know what classes are available 
one needs to check the WDS Web sites. 

For-profit technical colleges also provide options for continuing educa-
tion. If the amount of tuition one pays is a deciding factor, community 
college may offer the same program for a lesser price. There are some 
programs that may only be offered through for-profit colleges, such as 
Cosmetology and Barbering, Motorcycle Repair, or specific IT and 
Business classes. One should research careers of interest to find the 
best education required for that career. 

Apprenticeships come in a wide variety of options. The Department of 
Labor (DOL) Apprenticeship program produces highly skilled workers, 
combines on-the-job training, and theoretical and practical classroom 
instruction. Program sponsors pay most of the training costs, and 
training can be competency based or time based (generally one to six 
years). Industries that currently participate in the DOL apprenticeship 
program include construction, manufacturing, telecommunications, IT, 
service and retail industries, and health care. To find how to get 
involved in DOL apprenticeships check: 
http://www.dol.gov/compliance/topics/hiring-apprenticeship.htm 

An example of an apprenticeship for a person who would like to work 
outdoors is the Virginia Department of Transportation (VDOT) 
Construction Inspector Trainee Program. While they are not accepting 
applications at this time, the Trainee will learn “to ensure the safe and 
sound construction of Virginia’s roadways.” Requirements for the 
candidates are: a high school diploma, good math skills, to be detail 
oriented, enjoy the outdoors, and have an interest in construction. More 
information can  be found at: 
http://www.virginiadot.org/jobs/constdevtrainee.asp

The Apprenticeship School of Northrop Grumman in Newport News 
is another apprenticeship program. The Apprenticeship School offers 
four-year, tuition paid apprenticeships in 18 skilled trades. The appren-
tices work 40-hour weeks and are paid for their time in class. They also 
qualify for benefits that include pension/401K, health and life insurance, 
and paid annual leave and holidays. Apprentices are able to participate 
in the intercollegiate athletic program (Division III) for varsity men’s and 
women’s sports (basketball, football, baseball, wrestling, and golf). 

To meet the requirements for this program, one needs to be at least 18 
years old, have the ability to get a security clearance, and have specific 
math and technical coursework. More information can be found at: 
http://www.as.edu/

The Electrical Alliance helps future electricians enter the field.  They 
provide three employment tracks: Telecommunications (3 years, 
minimum of 480 hours instruction; 4800 ojt), Residential (4 years, 
minimum 160 hours instruction, 8000 hours ojt) and Inside Electrical 
(5 years, minimum 800 hours instruction; 8000 hours ojt). Applicants 
wanting to apply for this competitive program must have a high school 
diploma or GED and transcripts with a passing grade in Algebra I. They 
must also have a passing grade on the NJATC Aptitude Test. 
http://getchargedup.electricalalliance.org/        
http://www.njatc.org/home.aspx 

Each county in the Commonwealth provides community education 
classes. Fairfax County has an extensive listing of Adult and Communi-
ty Education classes and certificate programs. More information regard-
ing their programs can be found at: http://www.fcps.edu/aceclasses/  
To find classes in your community, you can check with your school 
system or the county extension offices.

Other apprenticeships include the Lineman Scholarship 
Apprenticeship (15 week lineman training course) 
www.lineworker.com; and the Washington D.C. Joint Steamfitting 
Apprenticeship 
http://www.steamfitters-602.org/apprenticeship.aspx. 

Year Up serves low income high school graduates and GED recipients 
(18 to 24 years) from the Metro Washington D.C. area. They provide a 
one year training program providing hands-on skill development, college 
credits, and corporate apprenticeships. The first six months of the 
program focuses on skill mastery in Desktop Support/IT Help Desk and 
Investment Operations. Emphasis is also placed on developing 
professional skills,  including effective communication, leadership, and 
teamwork. During the second six months students are placed in 
apprenticeships with local partner companies. Stipends are provided to 
all participants. http://www.yearup.org/ 

Training for a number of jobs is available through on-the-job training. 
These jobs are non-apprenticeship jobs and are offered at a wide 
variety of businesses from culinary arts to surveying. Some require 
coursework that can be provided at the job site or through the 
community college. 

One example of an on-the-job training option is working for the Trans-
portation Security Office as a Screener. “This position requires up to 40 
hours of classroom training and up to 60 hours of on-the-job training and 
a certification examination."   
http://usgovinfo.about.com/bljobtsa.htm 

The United States military offers a wide variety of occupational 
training, including computer and electronic technology, business 
technology, food service, health occupations, security, etc. In order to 
enter the military, the candidate must have graduated from high school, 
meet height/weight requirements, and pass the Armed Services 
Vocational Assessment Battery (ASVAB). http://official-asvab.com/ 

Job Corps is the nation’s largest educational and job training program 
for economically disadvantaged youth between the ages of 16 and 24. 
Job Corps provides students the opportunity to earn a high school 
diploma or GED, to earn a trade, and to receive job placement services. 
The program is free and provides on-campus housing, meals, counsel-
ing, books and work clothes, internships, job placement assistance, 
basic medical services, and a monthly spending allowance. Just a few 
of the vocational tracks include auto mechanics, business office 
technologies, pharmacy technician, carpentry computer repair and 
culinary arts.  http://www.jobcorps.gov/home.aspx 

Programs designed for students with disabilities are available through-
out Virginia. Five programs are STRIVE, PAVE, GMU LIFE, Hands On 
Educational Services, Inc., and Woodrow Wilson Center for Employment 
(WWCE). 

STRIVE is a non-credit, CEU certificate program at the NOVA Annan-
dale campus designed to prepare students with learning disabilities for 
the challenges of adult living. Coursework includes career life planning, 
community based training, community service learning, social skills, 
and residential living.  http://www.striveincld.org/courses.htm 

The PAVE program (Programs for Adults in Vocational Education) at 
Reynolds Community College is designed for adults with intellectual, 
physical, learning, and emotional disabilities. They provide post-
secondary programs that incorporate functional academic instruction, 
job skills, training, and community-based internships. Certificates 
offered are Child Care Assistant, Food Service Assistant, Personal Care 
Aide, and Clerical Assistant. To apply students must have a high school 
diploma, certificate, or GED; be able to read at 4th grade level; be 
active or pending clients of the Virginia Department of Aging and Reha-
bilitative Service (DARS); and possess the social skills required to 
function among peers in a college environment.  
http://www.reynolds.edu/student_services/accommoda-
tions/pave.aspx

July 31, 2014

Registration 

 7:30 to 9:15 am

Pre-Conference 

8:00 to 9:15 am

Manufacturing 

presentations 

begin at 9:30 am

Registration Form

Name: ________________________________________________________________ 

E-mailadress:_________________________________________________________

School/Organization:   
 _______________________________________________________________________

Job Title: _____________________________________________________________

Home Mailing Address:

Street _________________________________________________________________      

Zip Code ______________________________________________________________

Office/School Phone ___________________________________________________ 

Home/Cell Phone ______________________________________________________

Would like scholarship:  ________ Yes _______ No

*Please note: your scholarship check will be mailed to you following 
the event.  

Membership – please check all that apply: 

 ___________DCDT  ___________VACTE-SND  ___________ VECAP

Mail Registrations to:

Kari LaBell

37965 Morrisonville Rd. Lovettsville, VA 20180

Questions?

Email Kari at:  Karen.LaBell@lcps.org

Please put “ Summer Conference” in subject bar

 Make all checks/ payable to the 

Virginia Division of Career Development and Transition.

A reimbursement form must be completed by July 31, 2014

Registrations must be received by July 10, 2014

   Not able to accept credit cards or purchase orders!

Virginia Works!

Virginia College and Career Coalition

It is a common opinion that college is the only way to get into a 
well-paying job, but a college degree is not the sole educational option 
to attaining satisfying employment. Nontraditional postsecondary 
education can provide adults with opportunities to continue their 
instruction in fields of interest and the chance to get the training which 
can provide interesting careers, competitive salaries, and good benefits.

Options to traditional college programs include alternative degree and 
certificate programs offered at local community colleges, Workforce 
Development Systems classes, technical colleges, apprenticeships, 
on-the-job training, and the military. For students with disabilities, there 
are job specific programs and paths that provide opportunities to attend 
college.

The Virginia Community College System (VCCS) has a wealth of 
opportunities for continuing education. Options available through VCCS 
are campus specific and offer a variety of degree and certificate 
programs.  A sample of their programs are: Automotive, Building 
Technology, Business, Childcare, Electronics, Health/Medical, 
Hospitality, Informational Technology, Legal and Criminal Science, and 
Welding.  http://www.vccs.edu/ 

The Workforce Development Services (WDS) arm of Virginia’s Com-
munity Colleges provides non-credit, continuing education, and work-
force development opportunities. Courses are awarded in CEU’s (ten 
contact hours of participation in an organized continuing education 
experience under responsible sponsorship and qualified instruction). 
Each VCCS campus has its own Workforce program, and the courses 
and certificates offered are campus specific. Examples of certificates 
include: Advanced Microsoft Office, Cisco Networking/CCNA 
Preparation, Computer and Networking Security, Dental Office 
Administration, Medical Office Administration, and Truck Driver Training. 
http://www.vccs.edu/workforce/  


